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Perceptions of harassment vary by individual, meaning
that judging what does and does not constitute harassment
can prove problematic. It is thus advised that as soon as you
become aware that you are causing discomfort to a person
with whom you are dealing that you immediately desist from
any language or behavior which may be causing distress.
Furthermore, it is frequently the case that the person will not
clearly indicate a readily comprehensible negative response;
however, this may only be the result of them feeling unable to

readily express their negative feelings.
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Harassment is not the victim's fault. It is important not to
blame yourself, and to clearly express the fact that you are
unwilling to tolerate harassment to the perpetrator. Act to find
a solution before the situation gets any worse, both for one's

own sake and that of the perpetrator.
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Knowledge of what constitutes harassment will in itself
go some way to preventing it occurring. It is in everyone's
best interest that we work to build good relationships free of
harassment, and to maintain and improve our environments

such that everyone can work and thrive in peace of mind.
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http://www.harass-pco.keio.ac.jp
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Guidelines for Preventing Harassment
at Keio University
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Keio University does not tolerate harassment
of any kind as both an international institution
engaged in education, research, and medicine, and
as an organization which has consistently striven
to serve as a source of honorable character and a
paragon of intellect and morals.

BEMESREAL, BB A - R ORGSO NA
AL Fo MROS F S F LM S EE - Rk - sk St
TR OB o NaD, BE - IREOFRHIEH L Tw
LEE W BRI T, 2O L) ABETIE, KHOE
FRCAEEIAS L TH 720, BEMIINT AR Y PSEAEL
RFVIRRIEH D LV FT,

COTARTAVIE, EDL) BATEDNT A AV MIEY
THhE, ERH R > CHRT A2 ETEOR 2™
BERIFIC, REIZLTNTAAY FPELTLE S HBED
AL - EER RO kAR L, BERBICHE D L EEE D,
RFEDOTHENGEETED L) Pl A BEE2EL L x HIYE
LR sz b o Td,

Keio University is an educational, medical, and research
institution where faculty members, staff members, and students
from all walks of life and a wide range of regional, national,
ethnic, religious, and cultural backgrounds come to engage in
education and research. In such an environment, harassment
could potentially develop due to the diversity in individual
values and awareness.

These guidelines were prepared with the objective of
creating a pleasant environment for all persons associated
with Keio to pursue their intended activities. They clearly lay
out what kind of behavior constitutes harassment and how
to prevent it by approaching the issue from an international
perspective. In the unfortunate case that harassment does

arise, it specifies problem solution and coping strategies.
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Flow of Consultation
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4 I\SAAYPMAB Harassment survey
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5 ABERERDIES Report of survey results
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